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Working with older people has become an increasingly important part of
social work education and practice. Whether studying community care,
adult services, human growth and development, or social work processes
and interventions, this book will be a vital source of information and
help. Working with Older People provides a framework of knowledge,
skills and values pertinent to qualifying social work courses and the new
post-qualifying award in Social Work with Adults, including discussion
of: ideas about human development and theories of older age legislation,
social policy and social welfare skills for working with older people
assessment and care planning partnership working. Written by two
experienced educators and practitioners, this key text facilitates
individual or group learning through features such as objectives for each
chapter, case studies and further reading suggestions. There are
numerous activities throughout the book and the final chapter contains
pointers to consider for all of the activities. It will be essential reading
for social work students and qualified social workers. The area of work
and aging is complex and multi-faceted. Its foundation is formed by a
wide array of disciplines that both contribute to the complexity of its
understanding, and offer fertile promise for research, development, and
application in the years ahead. With an ever-growing population of older
workers, many of whom are suggesting they will likely continue to work
past traditional retirement age, it becomes all the more important that we
increase our efforts to develop a more thorough understanding of older
workers, the nature of their interactions with work and the organizations
for which they work, and the process of transitioning to retirement.
Clearly, there are huge societal and global challenges that will both
inform and influence research and application at the individual and
organizational levels. The Oxford Handbook of Work and Aging
examines the aging workforce from an individual worker, organization,
and societal perspective, and offers both an integration of current cross-
disciplinary knowledge, and a roadmap for where research and
application should be focused in the future to address issues of an aging
workforce. The volume is divided into six core sections: demography,
theoretical and methodological issues, the older worker, organizational
strategies for an older workforce, individual and organizational
perspectives on work and retirement, and societal perspectives with an



aging workforce. Bringing together seasoned authors from diverse
academic and professional backgrounds, new approaches to recruiting,
workplace flexibility, and the right mix of benefits and incentives are
presented as a way of engaging an older workforce. This work presents
articles covering topics from the physical process of aging and its social
and psychological impact to issues associated with aging. US, public and
private information resources, health care services and support groups
are also listed. Finally, a single index guides readers to personal names,
organizations, and subject terms. Mirroring a worldwide phenomenon in
industrialized nations, the U.S. is experiencing a change in its
demographic structure known as population aging. Concern about the
aging population tends to focus on the adequacy of Medicare and Social
Security, retirement of older Americans, and the need to identify
policies, programs, and strategies that address the health and safety
needs of older workers. Older workers differ from their younger
counterparts in a variety of physical, psychological, and social factors.
Evaluating the extent, causes, and effects of these factors and improving
the research and data systems necessary to address the health and safety
needs of older workers may significantly impact both their ability to
remain in the workforce and their well being in retirement. Health and
Safety Needs of Older Workers provides an image of what is currently
known about the health and safety needs of older workers and the
research needed to encourage social polices that guarantee older workers
a meaningful share of the nation's work opportunities. Comprises 18
papers covering the impact of work on older workers. This book focuses
on the aging workforce from the employment relationship perspective.
This innovative book specifically focuses on how organizations can
ensure their aging workers remain motivated, productive and healthy. In
15 chapters, several experts on this topic describe how organizations
through effective human resource management can ensure that workers
are able to continue working at higher age. In addition, this book
discusses the role older workers themselves play in continuing work at
higher age. To do this, the authors integrate research from different
areas, such as literature on leadership, psychological contracts and
diversity with literature on the aging workforce. Through this integration
this book provides innovative ways for organizations and workers to



maintain productivity, motivation and health. Aging Workers and the
Employee-Employer Relationship summarizes the latest research on
how employment relationships change with age and its implications for
supporting the well-being, motivation and productivity of older workers.
It identifies ways to improve how both companies and workers solve the
problems they face. These include better designed employment practices
and more adaptive job content and developmental opportunities for
aging workers along with activities aging workers can engage to enhance
their own job crafting, learning and employability. From Betty White to
Toni Morrison, we’re surrounded by examples of women working well
past the traditional retirement age. In fact, the fastest growing segment
of the workforce is women age sixty-five and older. Women Still at
Work tells the everyday stories of hard-working women and the reasons
they’re still on the job, with a focus on women in the professional
workforce. The book is filled with profiles of real women, working in
settings from academia to drug and alcohol rehabilitation centers, from
business to the arts, talking about the many reasons why they still work
and the impact work has on their lives. Women Still at Work draws on
national survey data and in-depth interviews, showing not only the big
picture of older women advancing their careers despite tough economic
conditions, but also providing the personal insights of everyday working
women from all parts of the country. Their stories showcase some of the
key themes women choose to stay at work—including job satisfaction,
diminishing retirement savings, the need to support children or parents
longer in life, exercising the hard-won right to work, and more. Women
Still at Work shows employment to be a positive and rewarding part of
life for many women well beyond the expected retirement age. First
Published in 2004. Routledge is an imprint of Taylor & Francis, an
informa company. This book presents a contemporary framework based
on the World Health Organization?s active aging policy that allows
students to focus on client strengths and resources when working with
the elderly. Covering micro, mezzo, and macro practice domains, the
text examines all aspects of working with aging populations, from
assessment through termination. The increasing need for trained and
knowledgeable service providers to work with the aging has been well
documented in recent studies. Gutheil writes in her introduction, growth



in the number and proportion of older persons is one of the most
dramatic and influential developments of this century, and we must
anticipate and address the needs of this burgeoning older population.
One anticipated result of the increasing numbers of older persons,
especially the oldest old, is an unprecedented demand for support
services for older people and their families.By bringing together
practitioners and educators active in the field of elder care, this book
examines current concerns and practice issues. Several topics now
receiving considerable attention in the fields of aging and social work
such as elder abuse, ethical issues in long-term care, the challenges of
interdisciplinary teamwork, and the impact of our current economic
environment on social agencies, are brought together for the first time in
this volume. Timely chapters incorporate current thinking on concerns
professionals struggle with on a daily basis. The chapters reflect the
remarkable diversity of the challenges and opportunities in work with
older people. Some of these challenges are frustrating, some invigorating
- there are many opportunities for stimulating and gratifying practice. A
valuable tool for both classroom use and for professionals in direct
practice, the book contains two sections, the first provides foundation
knowledge essential for work with older people and their families; the
second examines current issues in the field of aging. There are the kinds
of complex issues that confront professionals in social work,
gerontology, counseling, and other fields with a commitment to serving
older people and their families. Your organization needs older workers
more than ever: They transfer knowledge between generations, transmit
your company's values to new hires, make excellent mentors for younger
employees, and provide a "just in time" workforce for special projects.
Yet more of these workers are reporting to people younger than they are.
This presents unfamiliar challenges that--if ignored--can prevent you
from attracting, retaining, and engaging older employees. In Managing
the Older Worker, Peter Cappelli and William Novelli explain how
companies and younger managers can maximize the value provided by
older workers. The key? Recognize that boomers' needs differ from
younger generations - and adapt your management practices
accordingly. For instance: · Lead with mission: As employees age, they
become more altruistic. Emphasize the positive impact of older workers'



efforts on the world around them. · Forge social connections: Many
older employees keep working to maintain social relationships. Offer
tasks that require interaction with others. · Provide different benefits:
Tailor benefits--such as elder-care insurance programs or discount
medication--to older workers' interests. Drawing on research in
management, psychology, and other disciplines, Managing the Older
Worker reveals who your older workers are, what they want, and how to
manage them for maximum value. Get a wealth of information about the
theory and practice of social work with older adults, their families, and
their caregivers! Although there is a considerable amount of writing on
both group work and social work with the elderly, there is surprisingly
little about applying this practice method to this specific age group.
Group Work and Aging: Issues in Practice, Research, and Education fills
this gap by presenting penetrating articles about a mutual aid approach
to working with diverse groups of older adults with varied needs.
Respected experts and gifted researchers provide case studies, practice
examples, and explanation of theory to illustrate this practice method
with aging adults, their families, and their caregivers. Group Work and
Aging: Issues in Practice, Research, and Education discusses in-depth
information on group work with gay and lesbian elders, caregivers,
elders with Alzheimer’s disease, service providers, special populations
such as Vietnamese and Latino/a elders, and provides information on the
use of expressive therapies like art, drama, and dance. Each well-
referenced chapter presents high quality, up-to-date social group work
practice strategies to prepare practitioners for the needs of the growing
population of elderly in the near future. Group Work and Aging: Issues
in Practice, Research, and Education discusses: the adaptation of group
work practice approaches when working with older group members the
use of a Record of Service as an analytical tool in group work with aging
lesbians a chronicle of a student’s field placement at a drop-in center for
homeless senior citizens the sociocultural reality of the Asian immigrant
elderly residential substance abuse treatment for older adults mutual aid
groups for older persons with mental illness the relationship between
caregiver support groups and the marker framework of family caregiving
telephone caregiver support groups group work interventions with
elderly parents of adults with severe mental illness a program for the



development and implementation of an intergenerational singing group
support groups as an effective therapy at end-of-life the use of a mutual
aid group with home attendants and much more! Group Work and
Aging: Issues in Practice, Research, and Education reveals the latest
examples of good group work practice with aging adults and their
support systems, perfect for practitioners, educators, and anyone
interested in and/or work with older adults. In the past few years the
topic of work and ageing has received much public and professional
interest. The progressive "greying" of the population and its impact on
work is a problem of widespread and growing concern, with major
consequences for the economy in terms of productivity, performance,
health care, work design and entry opportunities; and for the individual
older worker. A European Symposium on Work and Ageing was held in
Amsterdam in 1993. It was intended not only for a forum of scientists
but also for practitioners and policy-makers who are actually involved in
this growing field of social interest.; "Work and Aging", a multi-
disciplinary book derives, in part, from this symposium, but also
includes especially invited contribributions from experts in occupational
health and safety, organizational psychology, cognitive science, and
ergonomics.; Throughout the diverse chapters, incentives are suggested
on how and why an organization could benefit from the asset of an
ageing worker. Training programmes for human resource management,
with respect to the elderly and disabled worker in particular, are offered
in order to deal effectively with vocational rehabilitation. The chapters
in this volume come from a group of policy experts who advance our
understanding of the labor market experiences of older workers while
pointing out that current workforce programs often leave this growing
population underserved. This timely text highlights the importance of
informed and critical practice in social work with older people. With an
emphasis on reflection throughout, it argues for the need to rethink how
social workers support some of the most vulnerable people in society.
The text begins with an exploration of the relationship between
gerontology, the study of aging, and social work, and demonstrates that a
gerontological approach has long been missing from social work
practice. The central chapters consider key issues affecting older people
and social work practice, such as: - Risk of poverty - Memory loss and



dementia - Palliative and end of life care - Loss and bereavement -
Moving into a care home. Bringing together theoretical and research
insights, this agenda-setting text provides a sound base for creative
practice with older people. All those looking to make a positive and
discernible difference to older people will find this text rewarding
reading. "This book is designed to aid therapists and trained group
facilitators who conduct discussion groups for geriatric clients. It offers
85 exercises to broaden group topics relevant to aging. Some of the
exercises have been updated from those that appeared in the author's
earlier publication, Group Work With Elders. Many are brand new.
These exercises combine the important geriatric therapy techniques of
Reminiscence, Validation, and Remotivation to energize group
discussion and foster renewal of hope."--Publisher. Men Still at Work
explores the reasons why many men are continuing to work well beyond
the traditional retirement age. In today’s challenging economy, they are
the second-fastest growing group of workers (just behind older women).
Filled with profiles of older working men, as well as dynamic interview
quotes, Men Still at Work explores thorny issues such as masculinity and
the “need to provide,” as well as economic issues, job satisfaction, and
more. Part exploration, part knowledge building, and part narration,
Work and the Older Person: Increasing Longevity and Well-Being draws
on the latest research from a variety of disciplines and resources to paint
a complete picture of productivity in old age. Dr. Linda A. Hunt and
Caroline E. Wolverson, along with 11 contributors, discuss the
relationship between work and aging and highlight the importance of
working into old age. Each chapter of Work and the Older Person
focuses on narratives from older workers that support the evidence
presented with personal stories. These stories illustrate the opportunities,
challenges, frustrations, and choices that older people face in
maintaining a productive lifestyle. Simultaneously, the text highlights
current events and the economy largely within Western societies and
discusses the struggle some countries have supplying the financial
benefits paid to retirees. Overall, the text shows how working into old
age can contribute to longevity and greater quality of life. Occupational
therapists, occupational therapy assistants, gerontologists, social
workers, psychologists, and those working with older people in the



health and social care sector will appreciate the inspiring accounts from
older workers discussing how work contributes to their self-identity,
quality of life, health, and well-being. Work and the Older Person:
Increasing Longevity and Well-Being shows how engaging in
occupations brings purpose to people's lives. The text will be of value to
all professionals working with older adults, as well as older adults
themselves looking to maintain a productive lifestyle. Beginning with an
overview of the changing world of aging, this book goes on to address
practical principles and guidelines for group work. New Work
Opportunities for Older Americans speaks to men and women 55 and
over. It says that the most fulfilling work of your life lies ahead! The
book reviews the many new and emerging work opportunities for older
Americans like. . . job sharing, "bridge" employment, corporate job
banks, phased employment, seasonal work, temp jobs, part time, free
lance work, and consulting. The book includes. . . job search tips, how to
fight back against agediscrimination, how Social Security affects post-
retirement income, the pro's and con's of working, and advise for
housewives returning to work. The aging of baby boomers, along with
the predicted decrease of the available labor pool, will place increased
scrutiny and emphasis on issues relating to an aging workforce.
Furthermore, future economic downturns will place strong pressure on
older workers to remain in the workforce, and on retirees to seek
employment again. Aging and Work in the 21st Century reviews,
summarizes, and integrates existing literature from various disciplines
with regard to aging and work. Chapter authors, all leading experts
within their respective areas, provide recommendations for future
research, practice, and/or public policy. This definitive source
comprehensively reviews: trends and implications regarding the
demography, income, and diversity of the aging workforce; the issue of
age bias in the workplace; job performance, work-related attitudes,
training and development, and career issues of older workers; and topics
of age and occupational health, technology, work and family issues, and
retirement. The intended audience is advanced undergraduate and
graduate students, as well as researchers in the disciplines of industrial
and organizational psychology; developmental psychology; gerontology;
sociology; economics; and social work. Older worker advocate



organizations, like AARP, will also take interest in this edited book. This
accessible book takes a unique person-centred approach to working with
older people and provides an introduction to the legislation, policy,
theory and research needed by social workers. The authors explore the
experience of being an older person and how practitioners can work to
make positive differences to older people's lives. In addition, the book:
Goes beyond the mechanistic care management approaches to social
work and encourages the reader to see older people holistically Features
case studies and exercises to assist readers in reflecting on their practice
Examines a range of contexts and perspectives, including sexuality,
spirituality, learning disabilities Encourages wider reflection on the
constraints posed by organisations employing social workers and the
impact on their practice Provides an up-to-date exploration of
safeguarding issues The authors take into account financial constraints
with regard to the care of older people and the impact of a changing
demography, but remain upbeat and positive about the value of social
work intervention. Social Work with Older People is relevant for
students on placement in adult services or voluntary organizations and
social work practitioners working with older people. Contributors: Gill
Butler, Rick Fisher, Chris Gaine, David Gaylard, John Gisby, Vivienne
Killner, Andrea Linell, Andy Mantell, Debbie Smallbones, Chris
Smethurst, Sally Stapleton, Graham Tooth, Christine Wright This
second edition looks in detail at the role of the social worker who
engages with older people. It enables the reader to develop the key skills
required to understand the mental and physical needs of older people in
society while encouraging plenty of discussion and critical, independent
thought. Furthermore, this book is a source of contemporary research
and offers the reader insights into government legislation and policy. It
is an essential read for any student who wants to develop a distinctive
focus on social work with older people. This book provides an up-to-
date and authoritative overview of the development of social work with
older people in the UK. The coherent structure draws together the key
themes involved in working with older people, and clearly demonstrates
how to translate these into real-life practice. Key features of the book
include: - Establishes an understanding of the policy context within
which social work takes place, with particular attention to key topics



such as inter-professional collaboration and ethics. - Goes beyond other
textbooks to challenge the restricted nature of social work practice, and
adopts a positive view of its potential to benefit older people. - An
engaging and practice-led approach which includes student-friendly
features and detailed practice scenarios. - Satisfies the curriculum
benchmarks and National Occupational Standards that structure social
work training and practice. Written by a leading academic, this is a key
text for social work trainees. Its analytical depth will ensure that it will
also be valuable for students undertaking post-qualifying courses, and
for those in related disciplines such as health and community care, social
policy and social gerontology. Its practice-based and inter-professional
approach will mean it is also useful for health and social care
practitioners seeking to improve the quality of practice with older
people. `Drawing on both theory and research as well as the author's
clear knowledge of current practice, this book is able to deal with
practice realities in ways which many texts cannot. It offers social
workers realistic options for how to approach their work' - Karen Postle,
University of East Anglia Being active is fundamental to a person's
sense of physical and mental wellbeing, and the need to engage in
purposeful and meaningful activity does not diminish with age.
However, common effects of ageing, such as reduced vision and
hearing, arthritis, dementia, and in some cases social isolation, can affect
an older person's ability to participate in therapeutic and recreational
activities. Introducing the concept of PIE (Planning, Implementation and
Evaluation), this practical resource will enable professionals working
with older people to initiate and run successful activity-based
programmes with their clients, either individually or in groups. The
authors guide the reader through the processes of group and individual
work, and provide step-by-step instructions for a range of activities,
including arts and crafts, music, drama, movement, relaxation,
reminiscence, and day-to-day tasks such as taking care of personal
hygiene and preparing food and drinks. The book also describes the
importance of assessing and evaluating activity-based work, with
examples of completed evaluation and assessment forms. Useful case
studies and self-reflective activities for the facilitator are included
throughout. This book will be an invaluable for occupational therapists,



creative arts therapists, health and social care practitioners and all other
professionals working with older people. Social Work with Older People
provides an authoritative and practical guide to working with older
people in a range of settings. It addresses the complexities of individual
work with older people, as well as work with families, groups and the
wider community, and is not afraid to tackle the challenges as well as
opportunities of practice in this area. The book begins by explaining the
demographic changes that have led to a ‘greying’ of the general
population. It goes on to discuss the diversity in experiences of ageing
across society, and the range of issues which confront older people and
those who wish to work proactively with them. Clear attention is paid to
the processes of assessment, care planning and review, with readers
encouraged to reflect on developing good practice through case studies
and exercises. Although it has a strong practical emphasis, the book also
stresses the value of theoretical perspectives, with insights from fields
such as sociology and psychology woven throughout the book. Clear
links are also made to policy guidelines and organizational standards,
without losing sight of the deeper, often more complex, issues that arise
when working with older people. Social Work with Older People will be
essential reading for social work students and practitioners, but also for
others who are interested in the development of practice with older
people as citizens and service users. To find more information about
Rowman and Littlefield titles, please visit www.rowmanlittlefield.com.
Social Work Practice With Older Adults by Jill Chonody and Barbra
Teater presents a contemporary framework based on the World Health
Organization’s active aging policy that allows forward-thinking students
to focus on client strengths and resources when working with the elderly.
The Actively Aging framework takes into account health, social,
behavioral, economic, and personal factors as they relate to aging, but
also explores environmental issues, which supports the new educational
standards put forth by the Council on Social Work Education. Covering
micro, mezzo, and macro practice domains, the text examines all aspects
of working with aging populations, from assessment through
termination. Today, more American women than ever before stay in the
workforce into their sixties and seventies. This trend emerged in the
1980s, and has persisted during the past three decades, despite



substantial changes in macroeconomic conditions. Why is this so?
Today’s older American women work full-time jobs at greater rates than
women in other developed countries. In Women Working Longer,
editors Claudia Goldin and Lawrence F. Katz assemble new research
that presents fresh insights on the phenomenon of working longer. Their
findings suggest that education and work experience earlier in life are
connected to women’s later-in-life work. Other contributors to the
volume investigate additional factors that may play a role in late-life
labor supply, such as marital disruption, household finances, and access
to retirement benefits. A pioneering study of recent trends in older
women’s labor force participation, this collection offers insights
valuable to a wide array of social scientists, employers, and policy
makers. This title draws from existing social work practice ideas to
develop a citizenship social work with older people. This timely volume
provides an up-to-date and comprehensive summary about what is
known about aging and work and addresses the challenges and
opportunities confronting older workers and organizations. The authors
describe current and emerging topics related to work and aging adults
such as working in teams, the increasing diversity of the labor force,
work and caregiving, the implications of technology for an aging
workforce, and health and wellness issues. The authorship is
international; the authors are renowned for their respective work in the
topical areas and represent a broad range of disciplines within academia,
as well as offer perspectives from government and policy. Jobs,
organizations, the labor market, and the workforce are experiencing
dramatic change. Workers of all ages, including older workers, need to
interact with the wide variety of ubiquitous technologies that are
reshaping work processes, job content, work settings, communication
strategies, and the delivery of training, and this book aims to update
readers on the particular issues facing today's aging adults in the
workplace. The chapters' broad and inclusive scope encompasses:
Workplace aging and jobs in the 21st century The retirement income
security outlook for older workers Population aging, age discrimination,
and age discrimination protections Older workers and the contemporary
labor market The role of aging, age diversity, and age heterogeneity
within teams The intersection of family caregiving and work Current and



Emerging Trends in Aging and Work is relevant to a broad audience of
academic researchers, practitioners, and students in psychology,
sociology, management, engineering (industrial and human factors), the
health sciences, gerontology/geriatrics, and public health. It is also a
useful resource for government and policy leaders, as well as workers
and managers in the public and private sectors. Social Work with Older
People provides an authoritative and practical guide to working with
older people in a range of settings. It addresses the complexities of
individual work with older people, as well as work with families, groups
and the wider community, and is not afraid to tackle the challenges as
well as opportunities of practice in this area. The book begins by
explaining the demographic changes that have led to a ‘greying’ of the
general population. It goes on to discuss the diversity in experiences of
ageing across society, and the range of issues which confront older
people and those who wish to work proactively with them. Clear
attention is paid to the processes of assessment, care planning and
review, with readers encouraged to reflect on developing good practice
through case studies and exercises. Although it has a strong practical
emphasis, the book also stresses the value of theoretical perspectives,
with insights from fields such as sociology and psychology woven
throughout the book. Clear links are also made to policy guidelines and
organizational standards, without losing sight of the deeper, often more
complex, issues that arise when working with older people. Social Work
with Older People will be essential reading for social work students and
practitioners, but also for others who are interested in the development
of practice with older people as citizens and service users. This text
presents a comprehensive overview of the process of assessing the needs
of older adults and providing social and mental health services to meet
those needs. The Third Edition of this award-winning text examines the
basics of biopsychosocial changes associated with the aging process.
Readers are introduced to theories on the biopsychosocial functioning of
older adults and are taught how to assess that functioning and plan and
implement interventions from a social work perspective. The book
includes content on abuse and neglect of older adults, drug and alcohol
abuse and the social worker's role in dying, bereavement, and advance
directives. The aging population of the United States has significant



implications for the workforce - challenging what it means to work and
to retire in the U.S. In fact, by 2030, one-fifth of the population will be
over age 65. This shift has significant repercussions for the economy and
key social programs. Due to medical advancements and public health
improvements, recent cohorts of older adults have experienced better
health and increasing longevity compared to earlier cohorts. These
improvements in health enable many older adults to extend their
working lives. While higher labor market participation from this older
workforce could soften the potential negative impacts of the aging
population over the long term on economic growth and the funding of
Social Security and other social programs, these trends have also
occurred amidst a complicating backdrop of widening economic and
social inequality that has meant that the gains in health, improvements in
mortality, and access to later-life employment have been distributed
unequally. Understanding the Aging Workforce: Defining a Research
Agenda offers a multidisciplinary framework for conceptualizing
pathways between work and nonwork at older ages. This report outlines
a research agenda that highlights the need for a better understanding of
the relationship between employers and older employees; how work and
resource inequalities in later adulthood shape opportunities in later life;
and the interface between work, health, and caregiving. The research
agenda also identifies the need for research that addresses the role of
workplaces in shaping work at older ages, including the role of
workplace policies and practices and age discrimination in enabling or
discouraging older workers to continue working or retire. In recent
years, the retirement age for public pensions has increased across many
countries, and additional increases are in progress or under discussion in
many more. The seventh stage of an ongoing research project studying
the relationship between social security programs and labor force
participation, Social Security Programs and Retirement around the
World: The Capacity to Work at Older Ages explores people’s capacity
to work beyond the current retirement age. It brings together an
international team of scholars from twelve countries—Belgium, Canada,
Denmark, France, Germany, Italy, Japan, the Netherlands, Spain,
Sweden, the United Kingdom, and the United States—to analyze this
issue. Contributors find that many—but not all—individuals have



substantial capacity to work at older ages. However, they also consider
how policymakers might divide gains in life expectancy between years
of work and retirement, as well as the main impediments to longer work
life. They consider factors that influence the demand for older workers,
as well as the evolution of health and disability status, which may affect
labor supply from the older population. In this book, Payne illustrates
society s inclination to mistreat older people and encourages readers to
combat their personal biases to improve service care for older adults.
Citizenship Social Work with Older People emphasizes the importance
of older people being fully recognized as complete members of society
(as citizens) by others and particularly by social work practitioners.
What role should older workers play in our future work force, when the
retirement of the baby boomers, starting about 2010, will make tight
labor markets commonplace. This unprecedented demographic shift calls
for a fundamental rethinking about the work force of the future.
Employer attitudes and policies must change if older workers are to
remain in the work force longer. This report recommends a "pro-work"
agenda for employers, policymakers, and olders in 6 areas: getting the
financial incentives right; replacing stereotypes about older workers; the
training imperative; rethinking the org. of work; getting older workers
into new jobs: and a strong and flexible safety net. Aging, Work, and
Retirement presents the reasons older men and women are staying in the
workforce as long as they are able to do so—information of immediate
value to undergraduate and graduate students across the fields of
sociology, gerontology, industrial/organizational psychology, and
business management as well as to corporate leaders, human resources
managers, professional organizations and policy makers. The text
reflects a growing interest in and concern regarding aspects of aging,
ageism, labor market challenges, workplace issues, plus gender and
racial/ethnic similarities and differences in employment history and
extended worklife opportunities, as they affect older workers in this
country and abroad. Each chapter has cases and profiles and other strong
pedagogical features allowing students to integrate the content with real
world examples.
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